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You probably already know
 a 

bit about Transport for N
SW

. 
W

e’re a governm
ent organisation 

that leads the developm
ent of 

safe, integrated and e!
cient 

transport system
s such as road, 

rail and m
aritim

e netw
orks to 

keep N
ew

 South W
ales m

oving.

B
ut there’s m

uch m
ore to 

Transport than just transport. 

Think of us as a hyb
rid

 car. O
n the outsid

e w
e’re a 

vehicle that help
s you g

et from
 A

 to B
. B

ut p
op

 the 
b

onnet and
 you’ll find

 w
hat d

rives us – reliability, 
com

m
unity values and a com

m
itm

ent 
to innovation. W

e g
enerate a lot of cool stu!

 
– com

p
lex, cutting

-ed
g

e p
rojects, technolog

y and
 

p
rog

ram
s that are constantly p

ushing
 the b

ound
aries. 

R
ig

ht now
, w

e’re d
elivering

 the larg
est transp

ort 
infrastructure p

rog
ram

 in A
ustralia’s history. That 

m
eans m

ore job
 op

p
ortunities than ever b

efore in 
m

etrop
olitan and

 reg
ional areas rig

ht across the state 
– and

 your chance to m
ake a lasting im

pact 
that w

ill benefit generations to com
e.
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W
hy a job w

ith Transport 
is m

ore than just a job

W
orking

 w
ith Transp

ort for N
SW

 could
 see you  

upgrading our road netw
ork  

on the P
acific H

ig
hw

ay, from
 W

oolg
oolg

a to B
allina,  

so com
m

uters m
ake it hom

e safely
  

to their fam
ilies and

 m
ates. 

You could
 find

 yourself consulting  
on environm

ental plans
  

for the new
 W

estern Syd
ney A

erotrop
olis 

to design a sustainable 
future for our cities.

You m
ig

ht b
e crunching

 b
ig

 d
ata to 

 inform
 future netw

ork up
g

rad
es.  

O
r w

orking on gam
e-

changing infrastructure
 like the 

P
arram

atta Lig
ht R

ail, Syd
ney M

etro and
 

R
eg

ional R
ail p

rojects  to connect 
our cities like never before.

You could
 b

e developing a 
com

m
unications  

cam
paign about 

road safety to increase 
p

ub
lic aw

areness.

O
r you m

ig
ht b

e w
orking 

w
ith hum

an resources
 

to b
ring

 tog
ether p

eop
le of 

d
i!

erent b
ackg

round
s and

 skill  
sets, to grow

 our vib
rant 

and
 d

iverse
 w

orkforce. 

P
erhap

s you’ll b
e creating 

developm
ent and 

learning program
s

 
for our p

eop
le and

 help
 

shap
e their careers.

O
r  researching

 and
 testing

 
em

erg
ing

 technolog
y  to bring 

driverless transport to 
m

ore locations
 in N

SW
. 

The opportunities are lim
itless.
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W
hy Transport for N

SW
?

M
eaningful 

w
ork that 

m
akes a 

di"
erence

R
ig

ht now
, m

ayb
e you just 

w
ant a job

. Sure. B
ut w

ith us, 
you’ll g

et so m
uch m

ore. W
e 

o!
er our p

eop
le interesting

, 
challeng

ing
 and

 rew
ard

ing
 

w
ork and

 op
p

ortunities to 
m

ake a real d
i!

erence to 
com

m
unities across the state.

Professional 
developm

ent 
opportunities and 
career support

W
e’re p

assionate ab
out sup

p
orting

 
our p

eop
le to p

ursue their career 
g

oals. You’ll g
et to p

articip
ate in 

our learning
 and

 d
evelop

m
ent 

p
rog

ram
 w

here there’s d
irect 

access to m
entoring

, netw
orking

 
events, and

 w
orkshop

s. W
e’ll 

help
 you to g

ain a d
eep

er 
und

erstand
ing

 of how
 the 

N
SW

 p
ub

lic sector op
erates, 

d
evelop

 the soft skills that w
ill 

help
 you thrive at w

ork, m
aster 

new
 tools and

 technolog
ies, 

and
 b

uild
 lasting

 relationship
s 

across our p
rog

ram
 cohorts.

Flexible 
hours and 
leave*

W
e w

ant our p
eop

le to feel 
em

p
ow

ered
 to w

ork in w
ays that 

w
ork for them

 and
 their team

s. 
W

e know
 w

ork-life b
alance looks 

d
i!

erent to everyone so w
e’ve 

d
evelop

ed
 w

orkp
lace flexib

ility 
p

olicies that are, w
ell…

flexib
le. That 

m
ig

ht m
ean w

orking
 rem

otely 
som

e d
ays. O

r having
 the op

tion 
to start and

 finish a b
it earlier or 

later, and
 allocating

 extra hours 
you’ve w

orked
 to a d

ay o!
 from

 
tim

e to tim
e. O

ur p
rog

ram
s o!

er 
p

aid
 annual leave, sick leave, fam

ily 
leave, and

 com
m

unity service 
leave for thing

s like volunteering
.

*A
b

orig
inal H

SC
 Scholarship

 P
rog

ram
 exclud

ed
.

Experience 
w

ith a variety 
of team

s and 
projects

Transp
ort is a b

ig
 org

anisation 
m

ad
e up

 of all sorts of ag
encies 

and
 p

roject team
s. O

ur E
ntry 

Level Talent P
rog

ram
s p

rovid
e a 

rare op
p

ortunity to g
et hand

s-
on exp

erience in m
ultip

le roles 
and

 areas of the org
anisation, 

includ
ing

 p
ub

lic transp
ort op

erating
 

ag
encies like Syd

ney Trains, 
N

SW
 TrainLink, the State Transit 

A
uthority and

 Syd
ney M

etro.

Since Sm
art Seeds 20

18 [an innovation p
rog

ram
 initiative w

here 
som

e E
ntry Level Talent P

rog
ram

 p
articip

ants collab
orate w

ith other 
org

anisations to solve challeng
es], The G

row
th Project team

 and I 
have launched N

ew
tow

n G
arden, a pilot urban farm

ing precinct at 
N

ew
tow

n Station. W
e’ve partnered up w

ith Sydney Trains and a local 
organisation called the G

reek W
elfare C

entre to create a beautiful 
green space, w

here w
e plant seasonal produce to donate to the 

local com
m

unity. This w
as our solution to repurposing old Transport 

assets such as trains and unused space near public transport.
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W
e’re diverse because 

you’re diverse
Transp

ort for N
SW

 is d
eep

ly com
m

itted
 to creating

 an inclusive and
 

d
iverse w

orkp
lace w

here our p
eop

le can b
e their w

hole selves at w
ork. W

e 
cham

p
ion p

eop
le of all b

ackg
round

s, ab
ilities, sexual orientations, g

end
er 

id
entities, ag

es, fam
ily statuses and

 lived
 exp

eriences. H
ere w

e celeb
rate 

w
hat sets us ap

art b
ecause it b

ring
s us tog

ether and
 m

oves us forw
ard

.

W
e’ve developed a range of initiatives that support 

and develop great people from
 diverse backgrounds, 

and encourage a culture built on respect.  
 These include:

G
end

er-b
alanced

 
interview

 lists 
and

 p
anels in the 

recruitm
ent p

rocess

M
easure the success of how

 w
e sup

p
ort the 

em
p

loym
ent of A

b
orig

inal and
 Torres Strait 

Island
er p

eop
le, p

eop
le living

 w
ith a d

isab
ility, 

and
 w

om
en in und

errep
resented

 roles

A
ccelerating

 p
rog

ress for g
end

er eq
uality throug

h 
the M

ale C
ham

p
ions of C

hang
e P

rog
ram

 and
 our 

em
p

loyee reference g
roup

, the W
iSE

 N
etw

ork 
(W

om
en in STE

M
 and

 C
onstruction N

etw
ork)

C
losely m

onitoring
 

and
 rep

orting
 on 

g
end

er p
ay eq

uity
Striving

 for 50
:50

 
g

end
er rep

resentation 
across our E

ntry  
Level Talent P

rog
ram

s

D
elivering

 our R
econciliation A

ction 
P

lan to b
ring

 ab
out b

etter em
p

loym
ent, 

econom
ic and

 social outcom
es for 

A
b

orig
inal and

 Torres Strait Island
er p

eop
le

R
ed

ucing
 b

arriers for 
em

p
loym

ent throug
h 

our Job
s for P

eop
le w

ith 
D

isab
ility A

ction P
lan

9
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H
ealth and w

ellbeing
W

e are com
m

itted
 to p

rovid
ing

 a healthy w
orkp

lace for our p
eop

le, b
oth 

m
entally and

 p
hysically. This includ

es a rang
e of initiatives to p

rom
ote w

ellness 
across our org

anisation as p
art of our M

ental H
ealth and

 W
ellb

eing
 Strateg

y.

• 
F

itness P
assp

ort p
rovid

es d
iscounted

 access to m
ore 

than 4
0

0
 g

ym
s, p

ools and
 recreational centres across 

N
SW

 for em
p

loyees and
 their fam

ilies.

• 
W

e host reg
ular health and

 w
ellb

eing
 w

orkshop
s. 

• 
The E

m
p

loyee A
ssistance P

rog
ram

 p
rovid

es free sup
p

ort 
and

 counselling
 for em

p
loyees and

 their fam
ilies.

• 
W

e o!
er free annual influenza vaccinations.

U
p

on starting
 w

ith Transp
ort I m

oved
 from

 N
ew

castle to 
Syd

ney’s Inner W
est. Seeing

 friend
s and

 fam
ily in N

ew
castle, as 

w
ell as g

etting
 a chance to surf, help

s m
e m

aintain m
y w

ork-life 
b

alance. Transport’s flexible w
ork arrangem

ents have enabled 
m

e to w
ork from

 hom
e in N

ew
castle every second Thursday 

and Friday. I also value b
eing

 ab
le to use flex d

ays to sort out 
any life ad

m
in or enjoy a long

 w
eekend

. The key to m
aking

 such 
arrang

em
ents w

ork is op
en com

m
unication w

ith your m
anag

er 
and

 b
alancing

 reg
ularity w

ith flexib
ility around

 p
roject d

em
and

s.
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Learn m
ore about 

our Entry Level 
Talent Program

s 

G
raduate

C
adet

Scholar

A
boriginal Vocational 

Education and 
Training (V

ET) C
adet

A
boriginal H

SC
 Scholar

H
um

anitarian C
adet

C
hoosing

 w
hich series to 

stream
 tonig

ht is hard
. 

C
hoosing your career 

path can be even harder.

M
aybe you 
already 

know
 exactly 

w
hat you 

w
ant to do. 

Perhaps 
you have no 

idea yet

O
r m

aybe 
you sit 

som
ew

here 
in betw

een

Let us help you discover w
hat it is that 

you love to do, through our program
s. 

O
ur E

ntry Level Talent P
rog

ram
s o!

er the 
op

p
ortunity to join an org

anisation of m
ore 

than 27,0
0

0
 p

eop
le w

orking
 in all kind

s of 
roles in m

etrop
olitan and

 reg
ional locations 

across N
ew

 South W
ales. This is your chance 

to d
iscover w

hat m
akes you tick and

 m
ake 

a d
i!

erence rig
ht across the state.

O
ur p

rog
ram

s cater to w
hatever stag

e you’re 
at. Som

e p
eop

le join us as Scholars or C
ad

ets 
and

 g
o on to our G

rad
uate P

rog
ram

. O
thers 

join as V
E

T and
 H

um
anitarian C

ad
ets and

 
m

ove into ong
oing

 em
p

loym
ent. Take your 

career in the d
irection you w

ant and
 start 

your journey w
ith Transp

ort for N
SW

. 
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Program
 support

W
e’re building the future for the people of N

ew
 South W

ales, 
and w

e w
ant to be there to support you as you build yours.

W
hen you join our E

ntry Level Talent 
P

rog
ram

s you’ll b
e introd

uced
 to your 

P
lacem

ent M
anag

er w
ho’ll w

ork w
ithin 

your allocated
 team

. They’ll sup
p

ort you 
by assig

ning
 you suitab

le w
ork, help

ing
 

you b
uild

 relationship
s across the b

usiness, 
p

rovid
ing

 technical exp
erience and

 
d

evelop
m

ent and
 g

oal-m
aking

 ad
vice, 

sig
ning

 tim
esheets, and

 answ
ering

 any 
q

uestions you have along
 the w

ay.

You’ll also b
e sup

p
orted

 by a P
rog

ram
 

M
anag

er. They’ll help
 w

ith allocating
 you 

to suitab
le team

s for your p
lacem

ents, 
setting

 up
 m

ock-interview
s, and

 
sup

p
orting

 you w
hen you’re ap

p
lying

 for 
ong

oing
 roles tow

ard
s the end

 of your 
p

rog
ram

. They’ll also b
e there to answ

er 
any p

rog
ram

 related
 q

uestions, o!
er 

coaching
 sup

p
ort and

 ad
vice and

 check 
in reg

ularly to see how
 you’re g

oing
. 

B
oth your P

lacem
ent M

anag
er and

 
P

rog
ram

 M
anag

er w
ork tog

ether to p
rovid

e 
you w

ith a p
ositive p

rog
ram

 exp
erience. 

I started
 at Transp

ort as a Scholar in 20
15. This w

as m
y first 

job
 ever! Since then I’ve com

p
leted

 the Scholar P
rog

ram
 and

 
stream

ed
 onto the Transp

ort G
rad

uate P
rog

ram
. I am

 currently 
in m

y third
 p

lacem
ent in the E

xcellence and
 Innovation team

, 
Talent at Transp

ort. M
y journey at Transport has been a 

fruitful one. I’ve learnt m
any soft and transferable skills, 

an enorm
ous am

ount about m
yself, gathered professional 

experience and created lifelong friendships along the 
w

ay. M
y G

rad
uate p

lacem
ents p

reviously have b
een in the 

W
orkforce and

 C
om

p
etency, N

etw
ork M

aintenance for Syd
ney 

Trains, and
 Internal C

om
m

unications for N
SW

 TrainLink.
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W
estern

South W
est

Southern Syd
ney H

unter

N
orthern G

rafton

N
ew

castle

C
B

D

N
ow

ra

W
ag

g
a W

ag
g

a

P
arkes

Location, 
location, 
location 
You’ll find

 Transp
ort o"

ces 
and

 ag
encies throug

hout 
m

etrop
olitan Syd

ney as w
ell 

as reg
ional N

SW
. If you w

ish 
to und

ertake a p
lacem

ent in 
a reg

ional location, w
e m

ay 
b

e ab
le to p

rovid
e relocation 

and
 rental assistance.

A
p

p
licants have a choice 

of ap
p

lying
 for either 

Syd
ney or R

eg
ional roles.

Program
 pathw

ays
(op

en to b
oth internal and

 external cand
id

ates)

A
pply after 

18 m
onths 

internally 
(b

ased
 on 

m
erit)

A
pply after 12 m

onths internally 
(b

ased
 on m

erit)

B
ased

 on m
erit. C

an ap
p

ly for any other 
externally ad

vertised
 entry level roles e.g

. 
A

p
p

rentice, Trainee, Train D
river, etc.

C
hoose ongoing study 

(op
tional)

C
hoose uni 

(op
tional)

Start uni

A
pply to stream

 into 
the Transport G

raduate 
Program

 at the end of 
degree (success b

ased
 on 

long
term

 p
erform

ance)

V
ET  

C
adet

 H
SC

 
Scholar

Aboriginal

C
adet

Scholar
G

raduate

Structured process

O
ptional/dependent 

on individual choice

K
ey

Transport 
role

H
um

anitarian 
C

adet

17
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G
raduate Program

A
re you a recent or soon-to-be university graduate?  

O
ur G

raduate Program
 could be for you. 

Tw
o years of 

learning
 and

 career 
developm

ent

Four placem
ents  

w
ithin di"

erent Transp
ort 

for N
SW

 team
s

Flexible w
orking 

op
tions

R
oles throughout 

m
etropolitan Syd

ney and 
regional N

ew
 South W

alesC
om

petitive 
pay

Previously I w
orked as a G

raduate on 
the ‘M

ore Trains M
ore Services Stage 2 

Program
’. The p

urp
ose of this p

rog
ram

 is 
to enab

le m
ore freq

uent, ‘turn up
 and

 g
o’ 

services on the T4
 Illaw

arra Line and
 T8 

A
irp

ort and
 South Line, as w

ell as im
p

roved
 

services on the South C
oast Line. The p

roject 
also includ

es up
g

rad
ing

 C
entral Syd

ney 
to sup

p
ort the increased

 freq
uency of 

services. This project w
ill have a significant 

and noticeable im
pact on custom

er 
services, by o"

ering them
 w

orld class 
technology and m

ore reliable services.

19
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D
etails

This tw
o-year p

rog
ram

 is m
ad

e 
up

 of four round
s of six-m

onth 
rotations w

hich w
ill see you 

w
orking

 in d
i!

erent team
s and

 
p

rojects across the org
anisation. 

You m
ig

ht b
uild

 your skills and
 

exp
erience in one p

articular area, 
or try som

ething
 com

p
letely 

d
i!

erent w
ith each rotation. 

You’ll also p
articip

ate in our 
structured

 learning
 and

 d
evelop

m
ent 

p
rog

ram
 w

here you’ll have d
irect 

access to m
entoring

, netw
orking

 
events, and

 w
orkshop

s. You’ll g
ain 

a d
eep

er und
erstand

ing
 of how

 the 
N

SW
 p

ub
lic sector op

erates, d
evelop

 
the soft skills that w

ill help
 you 

thrive at w
ork, and

 m
aster new

 tools 
and

 technolog
ies, w

hile b
uild

ing
 

lasting
 relationship

s w
ithin your 

larg
e G

rad
uate P

rog
ram

 cohort.

B
y the end

 of the p
rog

ram
 you’ll 

b
e ab

le to ad
d

 four p
rofessional 

p
lacem

ents to your resum
e and

 
w

ill have d
evelop

ed
 invaluab

le 
skills and

 exp
erience to take 

your career to the next level.

D
isciplines

W
e are looking

 for p
eop

le from
 

a rang
e of d

iscip
lines includ

ing
 

eng
ineering

, inform
ation 

technolog
y, science and

 b
usiness. 

Location 

R
oles are availab

le in and
 around

 
m

etrop
olitan Syd

ney and
 reg

ional 
N

ew
 South W

ales, w
ith reg

ional 
head

q
uarters in G

rafton, N
ew

castle, 
P

arkes, N
ow

ra and
 W

ag
g

a W
ag

g
a. 

W
ork conditions

You w
ill b

e req
uired

 to w
ork 

M
ond

ay to F
rid

ay, for a 
m

inim
um

 of 35 hours a w
eek.

D
ep

end
ing

 on your p
lacem

ent 
you m

ay have the op
p

ortunity 
to w

ork flexib
ly. This could

 m
ean 

w
orking

 stag
g

ered
 hours, using

 
ad

d
itional hours tow

ard
s a d

ay 
o!

, or w
orking

 from
 hom

e.  

G
rad

uates receive an annual salary 
at Transp

ort G
rad

e 4
a. For up

 to 
d

ate inform
ation ab

out this salary 
g

rad
e, check the job

 ad
 w

hen it g
oes 

live via jobs.transport.nsw
.gov.au

Eligibility

To b
e elig

ib
le to ap

p
ly, you m

ust 
have com

p
leted

 your university 
und

erg
rad

uate d
eg

ree w
ithin 

the last tw
o years or b

e in your 
final year of stud

y. A
t the tim

e of 
com

m
encing

 the G
rad

uate p
rog

ram
, 

you m
ust have com

p
leted

 all your 
course req

uirem
ents. The p

rog
ram

 
usually starts in January each year.

You m
ust also have A

ustralian 
or N

ew
 Z

ealand
 citizenship

, or 
A

ustralian p
erm

anent resid
ency. #



C
adet Program

A
re you currently studying an undergraduate 

degree at university and looking for 
flexible paid w

ork? You m
ight be a great 

candidate for our C
adet Program

.

O
ne to tw

o years of 
learning and

 career 
developm

ent

Exposure to a range 
of projects across 
Transp

ort for N
SW

Flexible w
ork 

arrang
em

ents that fit 
in w

ith your studies

R
oles throughout 

m
etropolitan Syd

ney and 
regional N

ew
 South W

alesC
om

petitive 
pay

D
etails

This is a one-year or tw
o-year p

rog
ram

, d
ep

end
ing

 on w
hether you 

are in your second
-last (p

enultim
ate) or final year of stud

y w
hen you 

join. Stud
ents in their p

enultim
ate year w

ill join a tw
o-year p

rog
ram

, 
and

 stud
ents in their final year w

ill join a one-year p
rog

ram
.

You’ll b
e p

laced
 in one team

 for the d
uration of the w

ork p
rog

ram
, 

w
here you’ll g

et exp
osure to a rang

e of d
i!

erent p
rojects.

D
isciplines

W
e are looking

 for p
eop

le from
 

a rang
e of d

iscip
lines includ

ing
 

eng
ineering

, inform
ation 

technolog
y, science and

 b
usiness. 

Location 

R
oles are availab

le in and
 around

 
m

etrop
olitan Syd

ney and
 reg

ional 
N

ew
 South W

ales, w
ith reg

ional 
head

q
uarters in G

rafton, N
ew

castle, 
P

arkes, N
ow

ra and
 W

ag
g

a W
ag

g
a.

W
ork conditions

D
uring

 university sem
esters/

trim
esters, you’ll b

e req
uired

 
to w

ork M
ond

ay to F
rid

ay for a 
m

inim
um

 of 14
 hours a w

eek. D
uring

 
university b

reaks you’ll w
ork a 

m
inim

um
 of 35 hours a w

eek. 

C
ad

ets receive an annual salary at 
Transp

ort G
rad

e 1a (p
ro rata). For up

-
to-d

ate inform
ation ab

out this salary 
g

rad
e, check the job

 ad
 w

hen it g
oes 

live via jobs.transport.nsw
.gov.au

Eligibility

To b
e elig

ib
le to ap

p
ly, you m

ust 
b

e entering
 your p

enultim
ate 

or final year of a university 
und

erg
rad

uate d
eg

ree at the 
tim

e of starting
 the C

ad
et 

P
rog

ram
. The p

rog
ram

 usually 
starts in January each year.     

You m
ust also b

e an A
ustralian 

or N
ew

 Z
ealand

 citizen, or have 
A

ustralian p
erm

anent resid
ency.

H
aving

 started
 m

y new
 role at 

Transp
ort as a C

ad
et (E

nvironm
ent 

O
"

cer) in Feb
ruary of this 

year, m
y b

ig
g

est achievem
ent 

to d
ate w

ould
 b

e successfully 
coord

inating
 a contract b

etw
een 

Transp
ort and

 another vend
or. 

W
orking in a niche team

 
w

ithin the organisation is 
new

 territory for m
e and I am

 
learning so m

uch each day.
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Scholar Program
A

re you currently studying for your H
igher School 

C
ertificate (H

SC
) or in the early stages of your 

undergraduate degree at university, and looking for 
flexible paid w

ork that w
ill propel your career forw

ard? 
O

ur Scholar Program
 could be a great option for you.

Three to five years of 
learning and

 career 
developm

ent

Exposure to a range 
of projects across 
Transp

ort for N
SW

C
ourse fee  

reim
bursem

ent for credit 
average or ab

ove

R
oles throughout 

m
etropolitan Syd

ney and 
regional N

ew
 South W

ales

C
om

petitive 
pay

Flexible w
ork 

arrang
em

ents that fit 
in w

ith your studies

D
etails

This is a three-year to five-year 
p

rog
ram

, d
ep

end
ing

 on the leng
th 

of your und
erg

rad
uate d

eg
ree. 

You’ll b
e p

laced
 in one team

 
for the d

uration of the p
rog

ram
 

w
here you’ll g

et exp
osure to a 

rang
e of d

i!
erent p

rojects.

The b
ig

g
est p

erk of all? E
arn a cred

it 
averag

e in your university d
eg

ree 
and

 w
e’ll reim

b
urse your course fees. 

D
isciplines

W
e are looking

 for p
eop

le from
 

a rang
e of d

iscip
lines, includ

ing
 

eng
ineering

, inform
ation 

technolog
y and

 science. 

Location 

R
oles are availab

le in and
 around

 
m

etrop
olitan Syd

ney and
 reg

ional 
N

ew
 South W

ales, w
ith reg

ional 
head

q
uarters in G

rafton, N
ew

castle, 
P

arkes, N
ow

ra and
 W

ag
g

a W
ag

g
a.

W
ork conditions

You w
ill b

e req
uired

 to w
ork M

ond
ay 

to F
rid

ay, for a m
inim

um
 of 35 

hours a w
eek d

uring
 university 

b
reaks. D

uring
 university sem

esters/
trim

esters you have the op
tion to 

w
ork a m

inim
um

 of 14
 hours a w

eek. 

Scholars receive an annual salary at 
Transp

ort G
rad

e 1a (p
ro rata). For up

-
to-d

ate inform
ation ab

out this salary 
g

rad
e, check the job

 ad
 w

hen it g
oes 

live via jobs.transport.nsw
.gov.au

Eligibility

To b
e elig

ib
le to ap

p
ly, you m

ust 
b

e entering
 the first or second

 year 
of your university und

erg
rad

uate 
d

eg
ree at the tim

e of starting
 the 

Scholar P
rog

ram
. The p

rog
ram

 
usually starts in January each year.

You m
ust also b

e an A
ustralian 

or N
ew

 Z
ealand

 citizen, or have 
A

ustralian p
erm

anent resid
ency. 

A
s a Scholar, I w

ork 2 days a 
w

eek at G
osford and attend 

U
niversity 3 days a w

eek. 
This flexib

ility has allow
ed

 
m

e to excel in m
y stud

ies 
and

 g
ain m

eaning
ful w

ork 
exp

erience along
 the w

ay.
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A
boriginal Vocational 

Education and Training 
(V

ET) C
adet Program

 
W

ant to get paid to m
ake a di"

erence in 
the com

m
unity and kick-start your career? 

This opportunity is open to A
boriginal 

and/or Torres Strait Islander people.

Tw
o years of paid w

ork 
w

ith the op
p

ortunity for 
ong

oing
 em

p
loym

ent 

C
ertificate IV

  
qualification  

and
 stud

y tim
e 

Exposure to a range 
of projects across 
Transp

ort for N
SW

Flexible w
ork 

arrang
em

ents
C

om
petitive 
pay

D
etails

This tw
o-year p

rog
ram

 is 
an op

p
ortunity to w

ork and
 

stud
y at the sam

e tim
e. 

A
long

sid
e your fellow

 V
E

T C
ad

ets, 
you’ll stud

y for a C
ertificate IV

 
q

ualification in B
usiness, P

roject 
M

anag
em

ent or Inform
ation 

Technolog
y w

ith a nationally 
accred

ited
 training

 org
anisation. 

A
ll course fees are covered

 by 
us. W

e’ve also b
uilt som

e tim
e 

into the p
rog

ram
 to help

 you 
b

alance your classes and
 com

p
lete 

coursew
ork d

uring
 w

ork hours. 

You’ll b
e p

laced
 in one team

 for 
the d

uration of the p
rog

ram
, w

here 
you’ll g

et exp
osure to a rang

e of 
d

i!
erent tasks and

 p
rojects. 

A
bout you 

W
e’re looking

 for p
eop

le w
ho 

w
ant to m

ake a d
i!

erence and
 

are interested
 in w

hat w
e d

o at 
Transp

ort for N
SW

. N
o p

revious 
w

ork exp
erience is necessary 

– w
e’ll p

rovid
e you w

ith all the 
training

 and
 sup

p
ort you need

. 

Location 

You can ap
p

ly for roles in 
m

etrop
olitan Syd

ney. P
ossib

le 
o"

ce locations includ
e H

aym
arket, 

N
orth Syd

ney, B
urw

ood
, M

acq
uarie 

P
ark, C

lyd
e and

 P
arram

atta. 

W
ork conditions 

You w
ill b

e req
uired

 to w
ork 

M
ond

ay to F
rid

ay, for a 
m

inim
um

 of 35 hours a w
eek. 

D
ep

end
ing

 on your p
lacem

ent, 
you m

ay have the op
p

ortunity 
to w

ork flexib
ly. This could

 
m

ean w
orking

 stag
g

ered
 hours, 

allocating
 any ad

d
itional hours 

you’ve w
orked

 tow
ard

s a d
ay 

o!
, or w

orking
 from

 hom
e.

V
E

T C
ad

ets receive an annual salary 
at Transp

ort G
rad

e 1a. For up
-to-

d
ate inform

ation ab
out this salary 

g
rad

e, check the job
 ad

 w
hen it g

oes 
live via jobs.transport.nsw

.gov.au

     

Eligibility

To b
e elig

ib
le to ap

p
ly, you m

ust 
id

entify as and
 b

e accep
ted

 as an 
A

b
orig

inal and
/or Torres Strait Island

er 
p

erson. The p
rog

ram
 start d

ate w
ill 

b
e ap

p
roxim

ately three m
onths from

 
w

hen you sub
m

it your ap
p

lication. 

W
ant to know

 m
ore? 

For m
ore inform

ation ab
out 

ap
p

lying
, ap

p
lication op

ening
 and

 
cut-o!

 d
ates, and

 w
hat sup

p
ort is 

availab
le to you, em

ail our team
 at 

talentprogram
s@

transport.nsw
.gov.au 

#
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A
boriginal H

SC
 

Scholarship Program
A

re you an A
boriginal and/or Torres Strait 

Islander student entering Year 11 or 12 next 
year and thinking about your potential career 
options – perhaps w

ith Transport for N
SW

?

Tw
o w

eeks of 
structured

 w
ork 

experience each year

$2,50
0

 (per annum
) ap

p
roved

 
exp

enses to support you in your 
studies and

 achieve your g
oals

O
pportunity to ap

p
ly for 

ongoing em
ploym

ent 
opportunities and

 p
rog

ram
s

M
entoring throug

h our 
p

rofessional team
 for the 

duration of the program

D
etails

The p
rog

ram
 is up

 to tw
o years 

d
ep

end
ing

 on w
hen you start. 

R
each out to our team

 if you 
w

ould
 like m

ore inform
ation. 

Eligibility

To b
e elig

ib
le to ap

p
ly, you m

ust 
id

entify as A
b

orig
inal and

/or Torres 
Strait Island

er, and
 b

e enrolled
 

as a current H
SC

 stud
ent. 

You m
ust d

em
onstrate g

ood
 

school attend
ance and

 b
ehaviours. 

You m
ay b

e one of our future 
Transp

ort lead
ers in the m

aking
.

W
e are also looking for students: 

•
interested

 in p
rog

ressing
 their

career w
ith Transp

ort for N
SW

•
stud

ying
 a m

inim
um

 of
E

ng
lish Stand

ard
 and

G
eneral M

athem
atics

•
enrolled

 in elective sub
jects

relevant to Transp
ort for

N
SW

 career op
p

ortunities
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H
um

anitarian Program
D

etails

O
ur H

um
anitarian P

rog
ram

 is a 
12-m

onth p
rog

ram
 for new

ly-arrived
 

refug
ees to ob

tain p
aid

 A
ustralian 

w
ork exp

erience in areas relevant to 
their existing

 q
ualifications and

 skills.

Interested and w
ant 

to know
 m

ore? 

If this sound
s like the p

rog
ram

 for 
you, em

ail us at 
talentprogram

s@
transport.nsw

.gov.au  
and

 our friend
ly team

 w
ill g

et in 
touch for a chat ab

out p
rog

ram
 start 

d
ates, locations and

 m
ore. 
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R
eady to apply?

The application process

The ap
p

lication p
rocess varies from

 p
rog

ram
 to p

rog
ram

. 
Yours m

ay involve som
e or all of the b

elow
 step

s.

A
pplication 

subm
ission 

O
nline assessm

ent 

Interview

G
roup assessm

ent

Pre-em
ploym

ent 
checks 

A
s w

e m
ove tow

ard
s rem

ote w
orking

, 
w

e w
ill b

e cond
ucting

 som
e of these 

step
s online instead

 of in p
erson.

O
"

er

Put your best foot forw
ard in your 

application and interview
 

B
efore subm

itting your application, m
ake sure you:

D
o your research 

Jum
p

 online and
 

read
 up on Transport 

for N
SW

. You’ll find
 

inform
ation about 

the organisation and
 

our projects on our 
w

ebsite, including
 

recent m
edia releases 

w
hich are a great 

snapshot of w
hat w

e 
do. This w

ill also help
 

you decide if w
e’re 

the right fit for you.

U
pdate your resum

e

M
ake sure it 

states your career 
ob

jectives and
 the 

skills you are hop
ing

 
to b

uild
, d

etails your 
current and

 p
ast 

stud
ies, show

s your 
em

p
loym

ent history 
(if you have w

orked
 

b
efore), and

 includ
es 

your contact d
etails.

D
raft your 

responses o#
ine

C
om

p
ose your 

answ
ers to the 

ap
p

lication q
uestions 

in a sep
arate 

d
ocum

ent first, and
 

check your sp
elling

 
and

 g
ram

m
ar b

efore 
you up

load
 it to the 

online form
 in the 

ap
p

lication p
ortal.

Should your application progress, 
spend tim

e preparing and 
practicing for your interview

:

• 
R

ead
 the N

SW
 P

ub
lic Sector 

C
ap

ab
ility F

ram
ew

ork 

• 
R

esearch the STA
R

 interview
 

m
ethod

, w
here you d

escrib
e 

the Situation, Task, A
ction 

and
 R

esult in each answ
er 

• 
P

ractice answ
ering

 
interview

 q
uestions

• 
A

nd
 d

on’t p
anic! W

e all g
et nervous. 

If you’ve g
ot this far, you’ve alread

y 
d

em
onstrated

 your talent and
 

d
rive. N

ow
 just m

ake sure you’re 
p

rep
ared

 and
 g

ive it your b
est shot.
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Get in touch

If you have questions or would like 
more information, email our Entry 
Level Talent Programs team at 
talentprograms@transport.nsw.gov.au 

Be part of 
something 
bigger

Graduate

Cadet

Scholar

Aboriginal Vocational, Education 
and Training (VET) Cadet

Aboriginal HSC Scholarship

Humanitarian Cadet
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